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Item 5.02    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(b), (e)

Appointment of Sandra L. Rivera as Chief Executive Officer of Programmable Solutions Group

On October 3, 2023, Intel Corporation (“Intel”) announced that Sandra L. Rivera will assume the role of Chief Executive Officer of Programmable Solutions
Group (“PSG”), an Intel standalone business, and the effective date of this transition (“Effective Date”) is anticipated to occur on January 1, 2024. Ms. Rivera
will continue to lead the Data Center and AI Group until a new leader is identified.

In connection with her appointment as PSG Chief Executive Officer, Intel entered into an offer letter with Ms. Rivera (the “Offer Letter”) setting forth the terms of
her employment with PSG. Commencing on January 1, 2024, Ms. Rivera’s annual base salary will be set at $900,000, and she will be eligible for an annual
incentive cash bonus with a target amount of 150% of her base salary or $1,350,000. The Offer Letter further provides for annual long-term incentive (“LTI”)
equity awards with respect to PSG’s equity, beginning in 2024, with an initial aggregate target value of approximately $11,250,000 (determined as set forth in
the Offer Letter), comprised of approximately 60% PSG performance stock units (“PSUs”) and 40% PSG time-based restricted stock units (“RSUs”). These
initial LTI equity awards will receive accelerated vesting in the event of Ms. Rivera’s death or Disablement (as defined in the Offer Letter).

In addition, the Offer Letter provides for “staking grants” with respect to PSG’s equity to be provided to Ms. Rivera with an aggregate target value of
approximately $25,000,000 (determined as set forth in the Offer Letter), comprised of 80% PSUs and 20% RSUs. The Offer Letter further provides that Ms.
Rivera will have the opportunity to purchase up to $5,000,000 in PSG’s equity, for which she will receive an equal number of matching PSG RSUs.

The Offer Letter also provides that in the event Ms. Rivera’s employment is terminated without Cause (as defined in the Offer Letter) or she voluntarily resigns
for Good Reason (as defined in the Offer Letter) and she signs and does not revoke a release of claims, she will be entitled to severance payments equal to
one times her then-base salary and then-target bonus opportunity. In addition, in the event a Change in Control (as defined in the Offer Letter) occurs within five
years of the Effective Date and her employment is terminated without Cause or she voluntarily resigns for Good Reason within one year of the Change in
Control, and she signs and does not revoke a release of claims, Ms. Rivera will be entitled to (A) full acceleration of any unvested PSG RSUs referenced in the
Offer Letter and (B) pro-rata vesting (determined as set forth in the Offer Letter) of the target number of any outstanding PSG PSUs referenced in the Offer
Letter.

The foregoing description of Ms. Rivera’s compensation arrangements is qualified in its entirety by reference to the Offer Letter, which is attached as Exhibit
10.1 to this report.

Item 7.01    Regulation FD Disclosure.

Intel’s press release, dated October 3, 2023, announcing the appointment of Ms. Rivera as PSG’s Chief Executive Officer as of the Effective Date is furnished
as Exhibit 99.1 to this report.

The information in Item 7.01 of this report is furnished and shall not be treated as filed for purposes of the Securities Exchange Act of 1934, as amended.

Item 9.01     Financial Statements and Exhibits.

(d)     Exhibits.

The following exhibits are provided as part of this Report:



Exhibit Number Description
10.1 Offer Letter with Sandra L. Rivera dated October 2, 2023.
99.1 Press release, dated October 3, 2023, issued by Intel Corporation announcing the appointment of Ms. Rivera as PSG's Chief

Executive Officer.
104 Cover Page Interactive Data File, formatted in Inline XBRL and included as Exhibit 101.

https://content.equisolve.net/intel/sec/0000050863-23-000092/for_pdf/a10052023form8-kex101.htm
https://content.equisolve.net/intel/sec/0000050863-23-000092/for_pdf/a10052023form8-kex991.htm
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Exhibit 10.1

October 2, 2023

Ms. Sandra L. Rivera
c/o Intel Corporation
2200 Mission College Blvd
Santa Clara, CA, 95054-1549

Dear Sandra:

Congratulations! I am pleased to provide this offer to you for the position of Chief Executive Officer of Programmable Solutions Group (“PSG”), an Intel
Corporation (“Intel”) standalone business, reporting to the PSG Board of Directors (“Board”).

It is expected that the effective date for your new position (“Effective Date”) will be January 1, 2024. You will also be appointed to the Board as soon as
possible following the Effective Date and, as long as you continue to serve as the Chief Executive Officer of PSG, you will continue to be nominated to serve on
the Board at each stockholder meeting at which directors are elected.

Target Annual Compensation. Commencing on January 1, 2024, your target total annual compensation will be $13,500,000, initially split between the
elements of compensation as set out below. Your target total annual compensation and the allocation between elements of compensation will be reviewed no
less than annually by the Board.

Base Salary. Your annual base salary will be $900,000, less applicable taxes, deductions, and withholdings.

Annual Performance Bonus. You will be eligible for an annual cash bonus (“Bonus”) with a target payout of 150% of base salary (which equates to
$1,350,000 for fiscal year 2024 based on your initial base salary), less applicable taxes, deductions, and withholdings (“Target Bonus”). The Bonus, to the
extent earned, will be paid in the first quarter of the year following the fiscal year for which it is earned (at the same time Bonuses are paid to similarly situated
employees) based on financial and operational goals that the Board will determine in consultation with you and further subject to the terms of the PSG bonus
plan. Your maximum bonus opportunity will be 200% of the Target Bonus.

Equity Grants. Your initial annual long-term incentive equity awards (“LTI”) will have an estimated target value of $11,250,000 on the grant date based
on the PSG Valuation (as defined below) and will be comprised of a mix of performance stock
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units and restricted stock units. For 2024, upon the completion of the PSG Valuation and the Board’s approval of a PSG equity incentive plan, you will be
granted (the date of the Board’s approval of such awards, the “Grant Date”) the following equity awards:

• Performance Stock Units. You will be granted an award of PSG performance stock units (“PSUs”) with an estimated target value of $6,750,000 on the
Grant Date that can be earned as to up to 200% of the target number of PSUs for maximum performance. The exact number of PSUs will be
determined on the Grant Date by dividing the target value by the value per PSG share determined in the PSG Valuation. The PSUs will vest based on
your continued employment with PSG through the end of the applicable three-year performance period and the achievement of performance conditions
to be determined by the Board in consultation with you. In the event of your death while employed by PSG, these initial PSUs will become 100% vested
and settled at the same time as the PSUs are settled for other employees following the certification of performance results by the Board. In the event
your employment terminates as a result of Disablement (as defined below), these initial PSUs will become 100% vested upon the later of the date of
your termination of employment due to your Disablement or the date of determination of your Disablement and settled at the same time as the PSUs
are settled for other employees following the certification of performance results by the Board.

For purposes of this offer letter, “PSG Valuation” means a value of PSG determined based on the reasonable application of a reasonable valuation
method that is anticipated to be completed by the end of the first quarter of fiscal year 2024, and “Disablement” will be determined in accordance with the
standards and procedures of the then-current long term disability plan maintained by PSG or if no plan is in place at the time, defined as generally a physical
condition arising from an illness or injury, which renders you incapable of performing work in your regular occupation, as determined by PSG.

• Time-Based Restricted Stock Units. You will be granted an award of PSG restricted stock units (“RSUs”) with an estimated target value of $4,500,000
on the Grant Date. The exact number of RSUs will be determined on the Grant Date by dividing the target value by the value per PSG share
determined in the PSG Valuation. The RSUs will vest in equal annual installments over a three-year period following the Grant Date, subject to your
continued employment with PSG through each
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vesting date. In the event of your death while employed by PSG, these initial RSUs will become 100% vested. In the event your employment terminates
as a result of Disablement, these initial RSUs will become 100% vested upon the later of the date of your termination of employment due to your
Disablement or the date of determination of your Disablement.

Staking Grants. You will be granted an additional one-time equity award with respect to PSG’s equity (“Staking Grants”) with an estimated aggregate
target value of $25,000,000 on the Grant Date. The Staking Grants will be comprised of 80% performance stock units (“Staking PSUs”), which vest based on
your continued employment with PSG through a performance period that is no later than five years and begins on the Effective Date and the achievement of
performance conditions to be determined by the Board in consultation with you and 20% time-based RSUs (“Staking RSUs”). The Staking RSUs will vest in
equal annual installments over a five-year period following the Effective Date, subject to your continued employment with PSG through each vesting date. The
exact number of Staking PSUs and Staking RSUs will be determined on the Grant Date by dividing the target value by the value per PSG share determined in
the PSG Valuation.

Equity Ownership Opportunity. In calendar year 2024, you will be provided an opportunity to purchase PSG stock in an amount up to $5,000,000
(“Investment”) based on the PSG Valuation. If you make the Investment, PSG will grant you, as soon as administratively feasible following the Investment, a
number of matching PSG RSUs equal to the number of Investment shares you purchased, with 50% of the RSUs vesting on the one-year anniversary of your
Investment date and the remaining 50% vesting on the two-year anniversary of your Investment date, subject to your continued employment with PSG through
each vesting date.

Comprehensive Benefits. You will continue to participate in Intel’s benefit programs and plans commensurate with your position until such time as
PSG establishes its own benefit programs and plans and at such time will be provided with benefits on terms that are no less favorable than those provided to
any other executive of PSG. Any benefits provided to you by Intel or PSG will be subject to the terms and conditions of the benefit programs and plans. Your
rights to indemnification and liability insurance coverage from Intel shall continue on terms that are no less favorable than those provided to any other Intel
executive until such time as PSG establishes its own indemnification and liability insurance coverage and at such time you shall be provided indemnification
and liability insurance coverage on terms no less favorable than those provided to any other executive or director of PSG.
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Severance. In the event your employment is terminated by PSG without Cause (as defined below) or you voluntarily resign your employment for Good
Reason (as defined below), and you sign and do not revoke a release in favor of PSG that will be mutually agreed upon between you and PSG (a “Release”),
and such Release becomes effective within 60 days following the date your employment terminates, PSG will pay you a total severance payment equal to the
sum of (a) your then-base salary, and (b) your then-Target Bonus amount (in both cases, before any reduction that would constitute Good Reason), payable in
equal installments over a period of 12 months in accordance with PSG’s regular payroll practices, provided that if such 60 -day period spans two calendar
years, such severance payments will commence on PSG’s first regularly scheduled payroll date following the effectiveness of the Release in the later of such
calendar years, with any installments otherwise scheduled to be paid to you prior to such date instead paid in lump sum to you on such first payroll date and all
other installments paid in accordance with the schedule described in this offer letter. The terms of the Release will not release any claims executive has for
indemnification under statute, contract, or insurance arrangements and will not include any post-employment obligations that did not exist prior to separation.

For purposes of this offer letter, “Cause” means (a) commission of an act of material fraud or dishonesty against Intel or PSG; (b) intentional refusal or
willful failure to substantially carry out the lawful and reasonable instructions of the Board (other than any such failure resulting from your disability); (c)
conviction of, guilty plea or “no contest” plea to a felony or to a misdemeanor involving moral turpitude (where moral turpitude means so extreme a departure
from ordinary standards of honesty, good morals, justice, or ethics as to be shocking to the moral sense of the community); (d) gross misconduct in connection
with the performance of your duties; (e) improper disclosure of confidential information (excluding conduct or activities undertaken in good faith by you in the
ordinary course of you performing your duties or promoting PSG) or a material violation of a PSG policy or Code of Conduct or, to the extent applicable, an Intel
policy or Code of Conduct; (f) breach of fiduciary duty to PSG; (g) failure to reasonably cooperate with Intel or PSG in any investigation or formal proceeding or
being found liable in a Securities and Exchange Commission enforcement action or otherwise being disqualified from serving in your job as a result of such
investigation, formal proceeding, or enforcement action; or (h) breach of duty of loyalty to PSG or, to the extent applicable, Intel. Prior to termination for Cause,
PSG shall provide 30 days prior written notice of the grounds for Cause and give you an opportunity within (and including all of) those 30 days to cure the
alleged breach. If the breach is substantially cured during such period, Cause will not exist on account of such breach. The parties recognize that given the
egregious nature of the conduct
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defined as Cause, a cure may not possible. No act or failure to act on your part shall be considered “willful” unless Intel reasonably and in good faith determines it is
done, or omitted to be done, in bad faith or without reasonable belief that your act or omission was in the best interests of the Company. Without limitation, any act, or
failure to act, based upon express authority given pursuant to a resolution duly adopted by the Board with respect to such act or omission, or based upon the advice of
legal counsel for PSG, shall be conclusively presumed to be done, or omitted to be done, by you in good faith and in the best interests of PSG.

A resignation for “Good Reason” means that you have complied with the Good Reason process (as defined below) following the occurrence, without your
express, written consent, of one or more of the following conditions (whether by a single action or a series of actions): (a) a material reduction in your title, duties,
responsibilities, or authority; (b) a material reduction by PSG of your annual base salary or Target Bonus; or (c) a failure by PSG to timely satisfy its obligations with
respect to any of the equity award grants described in this offer letter. “Good Reason Process” means that (1) a Good Reason condition has occurred; (2) you notified
PSG in writing within sixty (60) days of you first becoming aware of the events or circumstances claimed to give rise to Good Reason; (3) PSG fails to cure such events
or circumstances within the thirty (30) days following such notice (the “Cure Period”); and (4) you terminate your employment by written notice to the Board within thirty
(30) days after the end of the Cure Period. If PSG cures the Good Reason condition during the Cure Period, Good Reason shall be deemed not to have existed in such
case.

Change in Control. In the event (a) Intel holds less than 40% Beneficial Ownership (within the meaning set forth in Rule 13d-3 promulgated under Section 13
of the Securities Exchange Act of 1934) in PSG (“Change in Control”), (b) your employment is terminated by PSG without Cause or you voluntarily resign your
employment for Good Reason, and (c) you sign and do not revoke a Release, and such Release becomes effective within 60 days following the date your employment
terminates, PSG will pay you a total severance payment equal to the sum of (1) your then-annual base salary and (2) your then-Target Bonus amount (in both cases,
before any reduction that would constitute Good Reason), payable in equal installments over a period of 12 months in accordance with PSG’s regular payroll practices,
provided that if such 60 day period spans two calendar years, such severance payments will commence on Intel’s first regularly scheduled payroll date following the
effectiveness of the Release in the later of such calendar years, with any installments otherwise scheduled to be paid to you prior to such date instead paid in lump sum
to you on
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such first payroll date and all other installments paid in accordance with the schedule described in this offer letter.

In addition, in the event (a) a Change in Control occurs within the initial five-year period following the Effective Date, (b) your employment is terminated
by PSG without Cause or you voluntarily resign your employment for Good Reason within the one-year period following the Change in Control, and (c) you sign
and do not revoke a Release, and such Release becomes effective within 60 days following the date your employment terminates, (1) any unvested RSUs set
forth under this offer letter will become fully vested, and (2) any unvested PSUs set forth in this offer will receive pro-rata vesting, determined by multiplying the
target number of shares granted for each PSU award by a fraction, the numerator of which is the total number of full months elapsed from the first day of the
applicable performance period to the date your employment terminates and the denominator of which is the total number of months in the applicable
performance period, in each case effective as of the date of effectiveness of the Release, provided that if such 60-day period spans two calendar years, such
vesting will occur on the first day of the later of such calendar years.

Notwithstanding anything in this offer letter to the contrary, if any payment or distribution to you pursuant to this offer letter or otherwise (“Payment”)
would (i) constitute a “parachute payment” within the meaning of Section 280G of the Internal Revenue Code of 1986, as amended (“Code”), and (ii) but for this
sentence, be subject to the excise tax imposed by Code Section 4999 (“Excise Tax”), then such Payment will either be (A) delivered in full, or (B) delivered as to
such lesser extent which would result in no portion of such Payment being subject to the Excise Tax, whichever of the foregoing amounts, taking into account
the applicable federal, state and local income taxes and the Excise Tax, results in your receipt on an after-tax basis, of the largest payment, notwithstanding
that all or some portion the Payment may be taxable under Code Section 4999. The accounting firm engaged by PSG for general audit purposes as of the day
prior to the effective date of the change in control or such other nationally recognized professional services firm agreed to by the parties (“Accounting Firm”)
shall perform the foregoing calculations. PSG will bear all expenses with respect to the determinations by such Accounting Firm required to be made hereunder.
The Accounting Firm shall provide its calculations to PSG and you within fifteen (15) calendar days after the date on which your right to a Payment is triggered
(if requested at that time by PSG or you) or such other time as requested by PSG or you. Any good faith determinations of the Accounting Firm made hereunder
will be final, binding, and conclusive upon PSG and you. Any reduction in payments and/or benefits pursuant to this paragraph will occur in the following order:
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(1) reduction of cash payments; (2) cancellation of accelerated vesting of equity awards; and (3) reduction of other benefits payable to you.

Attorneys’ Fees. Intel will reimburse you for up to $30,000 of your reasonable attorneys’ fees incurred in connection with the review and finalization of
this offer letter and documentation of the equity awards described above, which reimbursement will occur no later than March 15, 2024.

Outside Activities during Employment. During your employment with PSG, you shall devote your full business efforts and time to PSG. This
obligation, however, shall not preclude you from engaging in appropriate civic, charitable, or religious activities, as long as they do not materially interfere with
your job. Any outside activities, including serving on another board of directors, must be in compliance with PSG’s Code of Conduct and, to the extent
applicable, Intel’s Code of Conduct. Notwithstanding the foregoing (or any other written agreement between you and PSG), you may continue to serve on the
board of directors of Equinix, Inc. so long as such service does not materially interfere with your duties and responsibilities to PSG.

Company Policies/Protection of Intellectual Property. You will be expected to abide by PSG’s policies and procedures provided to you in writing that
do not contradict the terms of this offer letter and, to the extent applicable, Intel’s policies and procedures.

At-Will Employment. Your employment with PSG shall be “at will,” which means that both PSG and you have the right to end your employment at any
time, with or without advance notice, and with or without cause. The at-will nature of your employment may not be modified or amended except by written
agreement signed by an authorized member of the Board and you.

Tax Withholding. All amounts payable hereunder shall be subject to any required withholdings and deductions.

Counterparts. This offer letter may be executed in counterparts, all of which shall be considered one and the same agreement and shall become
effective when one or more counterparts have been signed by each of the parties and delivered to the other parties.

Section 409A. It is intended that all of the severance payments and other benefits and payments payable under this offer letter be exempt from the
application of Code Section 409A, and if not so exempt that they comply with the provisions of Code Section 409A, and this offer letter will be construed and
interpreted accordingly.
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For purposes of Code Section 409A, your right to receive any installment payments under this offer letter (whether severance payments, reimbursements or
otherwise) shall be treated as a right to receive a series of separate payments and, accordingly, each installment payment hereunder shall at all times be
considered a separate and distinct payment. Notwithstanding any provision to the contrary in this offer letter, if you are deemed by PSG at the time of your
“separation from service” (within the meaning of Code Section 409A) to be a “specified employee” for purposes of Code Section 409A(a)(2)(B)(i), and if any of
the payments upon separation from service set forth herein and/or under any other agreement with PSG are deemed to be “deferred compensation,” then to the
extent delayed commencement of any portion of such payments is required in order to avoid a prohibited distribution under Code Section 409A(a)(2)(B)(i) and
the related adverse taxation under Code Section 409A, such payments shall not be provided to you prior to the earliest of (a) the expiration of the six-month
period measured from the date of your separation from service with PSG, (b) the date of your death or (c) such earlier date as permitted under Code Section
409A without the imposition of adverse taxation. Upon the first business day following the expiration of such applicable Code Section 409A(a)(2)(B)(i) period, all
payments deferred pursuant to this paragraph shall be paid in a lump sum to you, and any remaining payments due shall be paid as otherwise provided herein
or in the applicable agreement. No interest shall be due on any amounts so deferred. With respect to reimbursements provided to you hereunder (or otherwise)
that are not exempt from Code Section 409A, the following rules shall apply: (i) the amount of expenses eligible for reimbursement during any one of your
taxable years shall not affect the expenses eligible for reimbursement in any other taxable year, (ii) in the case of any reimbursements of eligible expenses,
reimbursement shall be made on or before the last day of your taxable year following the taxable year in which the expense was incurred and (iii) the right to
reimbursement shall not be subject to liquidation or exchange for another benefit.

Entire Agreement. This offer letter including the referenced documents forms the entire agreement between you and PSG and replaces all prior
communications or agreements on matters related to employment at PSG. For the avoidance of doubt, all outstanding Intel equity awards you hold on the
Effective Date will continue be governed by their current terms.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]



Sincerely,

/s/ Patrick P. Gelsinger
Patrick P. Gelsinger
Intel Chief Executive Officer

Accepted and Agreed:

/s/ Sandra L. Rivera 10/2/2023
Sandra L. Rivera Date

[SIGNATURE PAGE TO OFFER LETTER]



Exhibit 99.1

Intel Corporation
2200 Mission College Blvd.
Santa Clara, CA 95054-1549

Intel Announces Intent to Operate Programmable Solutions Group as Standalone Business Under Leadership of Sandra
Rivera

Positions PSG to more effectively compete in FPGA market; ongoing strategic alignment with Intel drives value creation for both companies.

News Highlights
• Standalone operations for Programmable Solutions Group (PSG) expected to begin Jan. 1, 2024, with ongoing support from Intel. Intel expects to

report PSG as a separate business unit when it releases first-quarter 2024 financials.
• Sandra Rivera will assume leadership of PSG as chief executive officer (CEO). She will continue to lead Intel’s Data Center and AI Group (DCAI) until a

new leader is identified. Shannon Poulin has been named chief operating officer (COO) of PSG.
• Separation to enable potential private and public equity investments that will help accelerate strategic repositioning of the business and drive

substantial value creation.
• Announcement follows successful completion of IPO for Intel’s Mobileye business in 2022, as well as announced private investments by Bain Capital

and TSMC into Intel’s IMS Nanofabrication subsidiary.
• Intel and PSG leadership will host a conference call for investors, media and industry analysts at 2 p.m. PDT today to provide further details and

answer questions.

SANTA CLARA, Calif., Oct. 3, 2023 – Intel Corporation today announced its intent to separate its Programmable Solutions Group (PSG) operations into a
standalone business. This will give PSG the autonomy and flexibility it needs to fully accelerate its growth and more effectively compete in the FPGA industry,
which serves a broad array of markets, including the data center, communications, industrial, automotive, aerospace and defense sectors. Intel also announced
that Sandra Rivera, executive vice president at Intel, will assume leadership of PSG as chief executive officer; Shannon Poulin has been named chief operating
officer.

Standalone operations for PSG are expected to begin Jan. 1, 2024, with ongoing support from Intel. Intel expects to report PSG as a separate business unit
when it releases first-quarter 2024 financials. Over the next two to three years, Intel intends to conduct an IPO for PSG and may explore opportunities with
private investors to accelerate the business’s growth, with Intel retaining a majority stake.

The two companies will remain strategically aligned, including continuing PSG’s relationship with Intel Foundry Services (IFS), as they work together to address
key areas of the FPGA market. Building on PSG’s highly successful Supply Resilience program pilot, the relationship with IFS will also uniquely enable PSG to
give customers greater predictability of supply aligned to their needs, ensuring a more resilient supply chain.

“Our intention to establish PSG as a standalone business and pursue an IPO is another example of how we are consistently unlocking more value for our
stakeholders. This will give PSG the independence it needs to keep growing share in the FPGA market, differentiating itself with capacity and supply resilience
from IFS, and allowing Intel product teams to focus on our core business and long-term strategy,” said



Intel CEO Pat Gelsinger. “Sandra has proven herself by reinvigorating DCAI, placing it on a path for success. I am confident she will bring PSG that same
dedication, energy and customer commitment.”

Rivera has been instrumental in putting Intel’s DCAI business back on the path to leadership and growth, with a more competitive product roadmap, an
emphasis on delivering customer value and a strong focus on disciplined execution. Rivera’s track record of driving high-impact transformations extends to her
leadership of the Network Platforms Group, where she advanced breakthrough ways to integrate silicon and software to create greater customer value and
evolve network infrastructure to Intel-based solutions. Intel has already begun an extensive internal and external search process for a new leader for DCAI.
Until that person is identified, Rivera will continue to lead DCAI.

“This is an incredibly exciting day for me and the PSG team. Reestablishing PSG as a standalone business will enable us to unleash our full potential as we
drive for leadership in this demanding and essential part of the semiconductor industry,” said Rivera. “Our strategic relationship with Intel will continue to be an
advantage as it gives us maximum flexibility in how we address fast-growing markets like automotive and data center and communications.”

Poulin added, “This is a significant inflection point for the PSG business – one that will enable us to build out a leadership end-to-end portfolio of FPGA
products, while also making enhancements to our go-to-market strategy that will enable us to achieve market share growth. The investments we are making in
the new company and the autonomy of execution is good news for our customers, partners and the entirety of the FPGA industry.”

According to third-party estimates, the FPGA market is expected to grow at a compound annual growth rate (CAGR) of more than 9%, from $8 billion in
revenues in 2023 to $11.5 billion by 2027. During Intel’s second-quarter 2023 earnings call, the company highlighted that PSG had delivered record revenues
for a third consecutive quarter. The group has been consistently delivering against its product roadmap, including the second quarter launch of the Intel Agilex®
7 with the R-Tile chiplet – bringing customers the first FPGA with PCIe 5.0 and CXL capabilities and the only FPGA with hard intellectual property (IP)
supporting these interfaces. PSG has already launched 11 of the 15 new products the team expects to bring to market in calendar year 2023.

Today’s announcement follows the successful completion of an IPO for the Mobileye business in 2022, as well as announced investments by Bain Capital
Special Situations and TSMC into Intel’s IMS Nanofabrication subsidiary in 2023. Together, these transactions underscore Intel’s intense focus on advancing its
IDM 2.0 strategy, driving growth in its core businesses and creating value for shareholders across all of its assets.

Conference Call Details

Intel and PSG leadership will host a conference call for investors, media and industry analysts at 2 p.m. PDT today to provide further details and answer
questions. Please visit https://edge.media-server.com/mmc/p/sa59z9zt to join the conference call. A replay will be available on Intel’s Investor Relations
website, intc.com.

Forward-Looking Statements

This release contains forward-looking statements with respect to Intel’s business plans, strategies and future market expectations and anticipated benefits
therefrom, including with respect to the planned separation, leadership, standalone operation and conduct of an IPO of PSG, the expected growth of the FPGA
market and the anticipated benefits to PSG and Intel. Such statements involve many risks and uncertainties that could cause our actual results to differ
materially from those expressed or implied, including: our ability to successfully execute the separation of PSG into a separate, stand-alone business unit in the
timeframe anticipated; the ability of new PSG leadership to successfully operate PSG as a stand-alone business and realize the potential benefits of such
arrangement; the state of the capital markets and our ability to successfully achieve an IPO of, or other equity investment in, PSG; changes in demand for
PSG’s and our products; changes in product mix; the complexity and fixed cost nature of our manufacturing operations; the high level of competition and rapid
technological change in PSG’s and our industries; the significant upfront investments in R&D and PSG’s and our business, products, technologies, and
manufacturing capabilities; vulnerability to new product development and



manufacturing-related risks, including product defects or errata, particularly as we develop next generation products and implement next generation process
technologies; risks associated with a highly complex global supply chain, including from disruptions, delays, trade tensions, or shortages; sales-related risks,
including customer concentration and the use of distributors and other third parties; potential security vulnerabilities in our products; cybersecurity and privacy
risks; investment and transaction risk; intellectual property risks and risks associated with litigation and regulatory proceedings; evolving regulatory and legal
requirements across many jurisdictions; geopolitical and international trade conditions; our debt obligations; risks of large scale global operations;
macroeconomic conditions; impacts of the COVID 19 or similar such pandemic; and other risks and uncertainties described in our earnings release dated July
27, 2023, our most recent Annual Report on Form 10-K and our other filings with the U.S. Securities and Exchange Commission. All information in this press
release reflects Intel management views as of the date hereof unless an earlier date is specified. Intel does not undertake, and expressly disclaims any duty, to
update such statements, whether as a result of new information, new developments, or otherwise, except to the extent that disclosure may be required by law.

About Intel

Intel (Nasdaq: INTC) is an industry leader, creating world-changing technology that enables global progress and enriches lives. Inspired by Moore’s Law, we
continuously work to advance the design and manufacturing of semiconductors to help address our customers’ greatest challenges. By embedding intelligence
in the cloud, network, edge and every kind of computing device, we unleash the potential of data to transform business and society for the better. To learn more
about Intel’s innovations, go to newsroom.intel.com and intel.com.

© Intel Corporation. Intel, the Intel logo and other Intel marks are trademarks of Intel Corporation or its subsidiaries. Other names and brands may be claimed
as the property of others.
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